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7. Photocopy of Certificate of Employment, Contract of Service, or du!} signed

Sen'lce Record, wh1che\er 1s/ are applicable;

8. Photocopy of latest appointment, if applicable;

9. Photocopy of Performance Rating in the last rating penod(s) coYering one ( 1)

year performance in the current/ latest position prior to the deadlme of

submission, if applicable;

IO.Notarized Checklist of Requirements and Omnibus Sworn Statement on the 

Certification on the Authenticity and Veracity (CAV) of the documents 

submitted and Data Privacy Consent Form pursuant to RA No. 10173 (Data 

Prh·acy Act of 2012), usmg the Annex C (from DepEd Order 007, s. 2023), 

notarized by authorized official; and 

11. Other documents for comparative assessment:

a. Means of Venficat1on (MOVs) showing Outstanding Accomplishments,

ApplicatJon of Education, and Application of Leaming and Development

reckoned from the date of last issuance of apporntment; and

b. Photocopy of Performance Ratmg obtained from the relevant work

experience, if Performance Rating in Item 9 is not relevant to the

position to be filled, if appllcable.

Note: Individuals who failed to submit complete mandatory documents (Items 1 to 10) 

shall not be included in the pool of official applicants. Applicants are required to bring all 

the original documents during the final assessment of documents and interview of 

applicants for uenfication purposes 

Qualified applicants are advtscd to hand in or send through courier/ email their 
application documents to: 

ERLINDA M. DE LEON 

Administrative Officer IV 

RONNIE S. MALLARI, PhD, CESO V r Regional Director 


