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Republic of the Philippines

-~ Pepartment of Education
REGION Il
SCHOOLS DIVISION OF BULACAN

February 26, 2024

JON MEMORANDUM
s. 2024

No._le

DIVISION RECRUITMENT, SELECTION, AND APPOINTMENT (RSA) FOR
TEACHER I POSITIONS IN THE ELEMENTARY AND SECONDARY LEVELS

To:

Assistant Schools Division Superintendents

Division Chiefs

Division Education Program Supervisors

Public Schools District Supervisors

Public Elementary and Secondary School Heads

Human Resource Merit Promotion and Selection Board (HRMPSB)
All Others Concerned

Anent to DepEd Order No. 7, s. 2023 on the Guidelines on Recruitment,
Selection and Appointment in the Department of Education, this Office
announces the recruitment and selection of teacher-applicants to Teacher 1
positions in the Kindergarten, Elementary, Junior High School (JHS) and
Senior High School (SHS) for School Year 2024 — 2025.

In adherence to the implementation of the said policy the following Enclosures

are attached for references. ‘

L. Schedule of Recruitment and Selection Activities

II. Members of the Division HRMPSB, and Division Sub ~ Level Committee

I11. Enclosure No. 2, to DepEd Order No. 007, s. 2023 on the Criteria and
Point System for Hiring Teacher I Positions

Iv. Checklist of Requirements and Omnibus Sworn Statement on the
‘Certification on the Authenticity and Veracity (CAV) of the documents
submitted and Data Privacy Consent Form

All school heads both from elementary and secondary schools are instructed
to inform the teacher-applicants of the contents of this Memorandum.

This Office strictly adheres to the Equal Employment Opportunity Principle
(EEOP). Selection of employees for designation shall be open to all men and
women according to the principle of merit and fitness. There shall be no
discrimination in the selection process on account to gender, civil status,
disability, religion, ethnicity, or political affiliation.
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Republic of the Philippines

Bepactment of Education
REGION ITI
S_CHOOLS DIVISION OF BULACAN

5. An online meeting among members of the Division HRMPSB and Division Sub-
Level Committee shall be conducted on March 4, 2024, at 1:00PM. Meeting
link to be provided before the said meeting. -

6. Immediate and wide dissemination of this Memorandum is desired.

Address: Provincial Capitol Compound, Brgy. Guinhawa,
City of Malolos, Bulacan
Website: htips.//bulacandeped.com
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Enclosure No. I to Division Memorandum No.

Republic of the Philippines
Bepartment of Chucation

REGION Il

, s. 2024

Schedule of Recruitment and Selection Activities

SCHOOLS DIVISION OF BULACAN

Activities Dates Venues Personnel
Involved

Information February 27 - Posting of Division Division

Dissemination on March 1, 2024 Memorandum to HRMPSB

Recruitment, Website and schools’ Division Sub-

Selection and announcement/bulletin | Level Committee

Appointment of boards School Heads

Teacher-Applicants

to Teacher I

Positions ,

Submission of March 4 - 22, All Elementary and Division Sub-

Application 2024 Secondar Schools Level Committee

Documents of School Heads

Teacher-Applicants

(Accomplishment of

Checklist of

Requirements by

the Teacher-

Applicants, and

Initial Evaluation

Result (IER) by the

Schools’ HRMPSB,

Annex C and Annex

D of DO No. 7, s.

2023)

Meeting/Orientation | March 25, 2024 | Through online Division

of DEPSs, PSDSs, (meeting link shall be HRMPSB

Select School provided) Division Sub-

Heads, Head Level Committee

Teachers, Master Select School

Teachers, and other Heads

members of the

HRMPSB Sub-Level

Committee on MSP

and RSA

Meeting/Orientation | March 26, 2024 | Through Online Division

of teacher- (meeting link shall be HRMPSB

applicants on MSP provided) Division Sub-

and RSA Level Committee

Select School
Heads
Teacher -
Applicants
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Republic of the PHhilippines

Bepartment of Education
REGION III
SCHOOLS DIVISION OF BULACAN

Evaluation Sheet
(IES) Annex G-1 of

‘the DO No. 7, s.

Teacher -
Applicants
Initial Evaluation April 2 - 5, 2024 | Central Schools in the | Division
and Validation of Elementary level HRMPSB
Teacher-Applicants’ Identified Big high Division Sub-
Documents schools within the Level Committee
(Accomplishment of district in the
Individual secondary level

2023)
District Sub-Level April 8- 12, Central Schools in the | Division
Consolidation of 2024 Elementary level HRMPSB
Documents Identified Big high Division Sub-
(Accomplishment of schools within the Level Committee
Annex I-I of DO No. district in the
7,s.2023) secondary level
Submission of April 15 - 16, HRMPSB Chair Division
Documents to SDO | 2024 HRMPSB
Division Sub-
Level Committee
Division Level April 17 -19, SDO conference Hall Division
Evaluation 2024 HRMPSB
Division Sub-
Level Committee
Demonstration April 23 - May Identified Central Division
Teaching and 3, 2024 Schools within the HRMPSB
Preparation of EDDISs in the Division Sub-
Teacher Reflection Elementary level Level Committee
Identified Big high Select School
schools within the Heads/HTs/MTs
EDDIS in the
secondary level
Finalization of the May 6 - 10, SDO Conference Hall Division
RQA and 2024 HRMPSB
Deliberation on the Division Sub-
Results of the RQA Level Committee
BI (as needed)
(Accomplishment of
Annex H of DO No.
7,s. 2023)
Information May 13 - 17, Website /through Division
dissemination on 2024 emails HRMPSB
the Certification on : Secretariat

Scores Obtained of
Teacher- Applicants
through sending
emails (with the use
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Republic of the Philippines

Bepartment of Education
REGION III
SCHOOLS DIVISION OF BULACAN

of Annex G-I of DO

No. 7, s. 2023)

Posting of the May 20 ~ 24, SDO Website, and Division
Registry of Qualified | 2024 ' Bulletin Board HRMPSB
Applicants in the

SDO Website and

Bulletin Board
(Accomplishment of
Annex I-1 of DO No.

7, 8. 2023)
Preparation of May 27 - 31, - Division
Deployment Reports | 2024 HRMPSB

and Hiring of
Teachers (subject to
the availability of
Teacher I Items)

Address: Provincial Capitol Compound, Brgy. Guinhawa,
City of Malolos, Bulacan
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Republic of the Philippines

Pepartment of Education
REGION III
SCHOOLS DIVISION OF BULACAN

Enclosure No. II to Division Memorandum No. ,' s. 2024

Members of the Human Resource Merit Promotion and Selection Board

(HRMPSB)
Schools Division Personnel Involved
Level
Elementary Level
Chairperson Maria Celina L. Vega, CESO VI
Assistant School Division Superintendent
Members Cecilia S. Custodio, PhD.

Chief ES - Schools Governance and Operations Division
Josefina Pedroche

Administrative Officer V

Victoria Madrigal

Administrative Officer IV (HRMO)

Gregorio C. Quinto, Jr. EdD.

Chief of the Curriculum Implementation Division
Revelyn L. Maniego, EdD. "

President — Association of the Elementary Principals

Secretariat:

Garry Salamat

Precy Magpayo

Hana Hernandez
(OSDS - Personnel Unit)

Secondary Level (both JHS and SHS)

Chairperson Maria Celina L. Vega, CESO VI
Assistant School Division Superintendent
Members Cecilia S. Custodio, PhD.

Chief ES - Schools Governance and Operations Division
Josefina Pedroche

Administrative Officer V

Victoria Madrigal

Administrative Officer IV (HRMO)

Nancylita C. Cubol, PhD. -

President — Association of the Secondary Principals
Education Program Supervisor by Subject Area

Secretariat:

Garry Salamat

Maribel Enriquez

Hana Hernandez
(OSDS - Personnel Unit)

Division Sub-Level Committee

a. Elementary Level including Kindergarten, ALS (5 Groups)

EDDIS 1

Chairperson Anne P. Castillo, PhD.
Public Schools District Supervisor

Address: Provincial Capitol Compound, Brgy. Guinhawa,
City of Malolos, Bulacan

Website: https://bulacandeped.com

Email: bulacan@deped.gov.ph
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Republic of ﬂ; Philippines

Department of Ehucation
REGION IIl *
SCHOOLS DIVISION OF BULACAN

Co-Chair Public Schools District Supervisor (to be identified by the
Chair)

Members All Public Schools District Supervisors within the EDDIS
Representative — School Heads
Secretariat: to be identified by the Chairperson

EDDIS 2 and 4

Chairperson Gilbert M. Agapito
Public Schools District Supervisor

Co-Chair Public Schools District Supervisor (to be identified by the
Chair)

Members All Public Schools District Supervisors within the EDDIS
Representative — School Heads
Secretariat: to be identified by the Chairperson

EDDIS 3

Chairperson Carlito G. Dela Cruz, PhD.
Public Schools District Supervisor

Co-Chair Public Schools District Supervisor (to be identified by the
Chair)

‘Members All Public Schools District Supervisors within the EDDIS
Representative —~ School Heads
Secretariat: to be identified by the Chairperson

EDDIS 5

Chairperson Ma. Neriza P. Fanuncio, EdD.
Public Schools District Supervisor

Co-Chair Public Schools District Supervisor (to be identified by the
Chair)

Members All Public Schools District Supervisors within the EDDIS
Representative — School Heads
Secretariat: to be identified by the Chairperson

EDDIS 6

Chairperson Angelita Baltazar
Public Schools District Supervisor

Co-Chair Public Schools District Supervisor (to be identified by the
Chair)

Members All Public Schools District Supervisors within the EDDIS

Representative — School Heads

Secretariat: to be identified by the Chairperson

b. Secondary Level (both JHS and SHS)
EDDIS 1
Chairperson Perlita G. Pagdanganan

DEPS - Kindergarten

Address: Provincial Capitol Compound, Brgy. Guinhawa,
City of Malolos, Bulacan

Website: hitps://bulacandeped.com

Email: bulacan@deped.gov.ph
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Bepartment of Education
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SCHOOLS DIVISION OF BULACAN

Co-Chair Loida G. Rillera
EDDIS 1 Chair
Members Select School Heads and HTs to be identified by the
Chairperson.
Secretariat: to be identified by the Co-Chair
EDDIS 2 and 4
Chairperson Joel 1. Vasallo PhD.
DEPS - TLE/TVL
Co-Chair 'Ma. Regina Lopez
EDDIS 2 Chair
Members Select School Heads and HT's to be identified by the
Chairperson.
Secretariat: to be identified by the Co-Chair
EDDIS 3
Chairperson Marinella T. Pengson, PhD.
DEPS - Science
Co-Chair Maria Viola Odette Espiridion, PhD.
EDDIS 3 Chair
Members Select School Heads and HTs to be identified by the
Chairperson.
Secretariat: to be identified by the Co-Chair
EDDIS 5
Chairperson Virgilio L. Laggui, PhD.
DEPS - Araling Panlipunan
Co-Chair Maria Lourdes L. Ramos
EDDIS 5 Chair
Members Select School Heads and HT's to be identified by the
Chairperson.
Secretariat: to be identified by the Co-Chair
EDDIS 6
Chairperson Anastacia N. Victorino, PhD.
DEPS - Filipino
Cenceano Espiritu, Jr. PhD.
EDDIS 6 Chair
Members Select School Heads and HTs to be identified by the

Chairperson.

‘Secretariat: to be identified by the Co-Chair
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Republic of the Philippines

Bepartment of Education
REGION 111
SCHOOLS DIVISION OF BULACAN

Enclosure No. III to Division Memorandum No. , s. 2024

{Enclosure No. 2 to PepEd Order No. 0

0 7 e s Re Wlomey  (ESHTLOMES-YH 3
8.

2023}

A A

CRITERIA AND POINT SYSTEM FOR HIRING TO TEACHER I POSITIONS

1.

These criteria and point system shall cover the selection and hiring of weacher

applicants to Teacher I positions in the Kindergarten, Elementary, Junior High School
{JHS), and Senior High School {(SHS), For SHS, the same criteria shall apply in hiring
teacher applicants under permanent, provisional, or contractual status.

2. The comparative assessment for Teacher | shall be based on the following criteria:

a.

b.

Education units and/or degree relevant to the position to be filled (e
Kindergarten, Blomentary, JHS, and SHS), that exceed the minimum
requirements as defined in the CSC-approved QS;

Training hours in Curriculum and Instruction and/or other specialized
training for skills development in fields related to the work, duties, and
responsibilities for Teacher I, that exceed the minimum requirements as
defined in the CSBC-approved 8, acquired in the last five (5) vears, For SHS,
training may be those relevant to the learning area, specialization, or strand;
Experience in Teaching exceeding the minimum requirements as defined in
the C8C-approved QS. For SHS, relevant industry and/or work experience
may be considered;

Professional Roard Examination for Teachers ({(PBET) Licensure
Examination for Teachers (LET), or Licensure Examination for
Professional Teachers (LEPT) Rating;

PPST Classroom Observable Indicators {(COY) measured through Classroom
Observation /Demonstration Teaching; and

PPST Non-Classroom Observable Indicators {NCOI} measured through the
Teacher Reflection Form (TRF].

3. The weight allocation or point system for sach criterion is detailed in Table 1.
Table 1. Point System for Comparative Assessment: Teacher I Positions
Criteria Maximum Points
Possible
a.  Fduacation 10
b, Training 10
<. BExperience 10
d. PBET/LET/LEPFT Rating 10
€. PPST COls {Classroom Observation/Demonstration Teaching) 35
{.  PPST NCOIs {Teacher Refiection} 25
Total 100

Rubrics for Computation of Points per Criterion

4.

Education, Training, and Experience (ETE). The poinls. for ETE, corresponding

to the applicant’s qualifications e\ucding the QS, shall be computed using the
Increments Table (Tabie 2.a, 2.b, 2.¢) and the Rubrics for Computation of Points for
ETE {Table 3). Only those qualifications that are relevant to the position to be filled shall
be given points.
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SCHOOLS DIVISION OF BULACAN

Table 2.a. Increments Table - Education

Level Range
From To
1 Tan Read and Wrte - Elrmentary Lewel Dducatiarn
p Clemuniary Graduate Janise Hagh Schiol Tered EdGesbon (K 16 125
Right Schonl Leval (Gld currsculum}
3 Compated Junsor High Schaol 1K 1o 12} Barsor Bigh School Love! Bdacaton (& 1o 123
@ Benioe High Suhoal Gradunte s 3 Less than 2 yoors of Oalloge
Hizgh Sohoest Oradunie (O3 c;vr‘x’u!um] . ~
5 Competed 2 years in College Lexx thun a Bachelora Degine but more than 2 yenrs
in College .
[ Bachelor's Dogee Tans than & Units carned towaris The compietian
i of a Master's Degree
v 6 Units earned 48 the ploton of Tens than & Unita camend Towands the cormple ton
a Masrer’s Depres JRURUURPUS SN ; ol & Manter’s Dugrow
8 4 Units earnad towards the completion of Less than 12 Units earned fowsrds the complietion of @
& Mustor’s Degres 3 Moster's Degree
Y 12 Units easned towarnis the completon of Tas thian 1% Linits caraed towards Lhe completicas of o
a Magter's Dogree Mrater's Degree
$L7) 15 Uit enrned towards the complation of teus than 18 Units carned romurde the oommplation »f &
@ Masterys Degroe Mautern D:mree
1t 18 Units surned towards the compieton of Lens than 31 Units enrted towasds the cumpleton of o
& Manter's Degras Maater's Degres
12 21 Orvits earned towunds the completion of Tens than 2% Lt earned 1owards the r’omrﬂnnan ol &
& Master's Degren Masters Degree
3 2+ Units eared towards the completiorn of ieas than 27 Units vamed towards the compivtion of &
@ Master's Dezvec Master's Degres
14 27 Units csuned towaxds the completion of Lran than 30 Units sarned towsnds the completion of &
a Master's Degree Mamier’s Degroe
& 30 Urnits exrned wowards the complaton of less than 33 Units earned towards the completion ol o
a Master’s Degres A Master’s Degrec N
5 33 Units earned wwards the camplieton of Lews than 26 Unity ssuned towards the completion of & ?
a Magter's Dagree Muawa's Degres
17 36 Uniy earned towards she comnplielws of Lens thian 39 Units earned towards the completion of o
& Master'y Depnee Manter’s Degree
18 39 Units earned towarda the completion of Laws than 42 Unifa earned s the completion of o
] i Manter's Degres s SVENLOY B TRORYED
19 A2 Units earnad wwards e completion of tens than Complee Academic Reguirzments comploued
a Manter's Degr i townrds the completion of & Masier's Degrer
20 Complete Avwiemic Reqgur rapieted 9% than an awanded Master's Degree
tewwards & Master's Dogres
2% taster'y Dugnne Lesz than 3 Units esrned towarde the completion of o
. . Doctarate
W 3 Unitx aarned wowards the completion of Less thar 6 Unity earsed 1owirds the compRetion of &
LA Boctorate Doctorae
3 & Unite carned towards the coenpletion of Less thun B Units carned towsrds the compietion of »
B Doctorate i ) Lanrarates
24 9 Lty esrned towards the completorny of Lo than 32 Units merned towards the ceomplotion of &
@ PDovinyaye Dactorsie
s 12 Unita earned towards the completian of Laas than 15 Units carmed towards the complezion of a
A Doctornte NV Docisrae
6 15 Unite esrnad 1owards the compbetion af Lras than 18 Units earned wwards thy completion of &
B Doctorate Doctorate e i,
-2 4 18 Units earned towards the compistion of Larga thieys 21 Units carned 1owards the completion of a
& Dyocrorate Daconmme
28 Y Unite carnnd wsrds the completion of ¢ Loz than 24 Units earned towards the cosnplation of o
# Doctorate 3 Docto s
bt 24 Units earned towards the completion of H Lass than Compleie Academax Reguirementn
a Docrorats : completed towards the completion of  Dectorate
30 Sumspiete Academic Roegquirements completed Leess thao an awsnded Doctorsee
wards o Doctoyate
31 octorste
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Bepartment of Education

REGION I

SCHOOLS DIVISION OF BULACAN

Table 2.b. Increments Table - Training

Table 2.c. Incroments Table « Exporicnco

Level Range Level Range
From To From To
B ThoE L% than ¥ hoars 1 TTTTTRaRe Lk Tha s & moning
3 B hours Lens than 16 hours 2 O monthy Lowy thsn 1 yenr ;
F 16 hours Tong than 29 honars 3 T year Lots than § year b months
K] 2% houry less than 32 hours i year Lesn than & yeors
6 monthy
& X2 hoaurs Lezs than 40 hours 5 2 penars Lernn thvan 2 yvus
- e e & raorths .
[ A0 hours Leas than 48 hourss i 2 years Leny than 3 years
. & monthis
7 <48 hourw Less than 30 Hours k3 3 yeurs Lens than 3 years
& ranths ]
8 B Howrs Lewy than 64 bours 8 3 yeary Ty Lnan 4 years ;
& monthe
< & hioure Lamaw than T2 BoAarn B % Measa Tess than & years
. e 6 manths
10 72 hours Loxn than B0 hours 10 @ years Less thaon & ywars
O months
11 80 hours Lens than 4 houra 33 5 ynars Laws than & vears
o BN ot A
12 8BS hours Long than 96 hours 2 5 years Tlaan than O yeays
6 onthes
3 O ot Laps g 108 houes 13 & weirs Loss than & yreary
» . ... B menths :
" 104 hourn Lewn thars 112 houry 1% T 6 years Less than 7 yeara
- 5 rorethiy e
15 ) 112 hours Loss than 120 hours 15 7 yoars Sacign then T yedum
: % rmonths
16 120 hours Less than 128 houry 15 ¥ oyenrs L thiar 8 yewre
I & months
7 128 howrs fomat thoeny 35 boAiTe 17 B yemrs Laun than 8 vy
6 ronthe
8 138 fours icas than 199 hours 18 B years Tenn tan 9 years
~ % monthy
L 149 hotars tans tlwyn 152 hours 19 2 pears Less than 9 pears
N © monthe
20 152 nours Lesy than 160 houwrs 20 G years Lana than 10 years
S 5 months
21 IH0 hours tess ihan IGR houra 4 21 ] 1O vears Lawy than 1O vesre
P34 165 hours Lo than 176 hours H x2z 30D years teas than 1 years
- - £ nonthe
23 176 houra Les than 164 houcs 23 11 yearva Jeas thearn 31 years
B omanthy
2% 184 hours Lesw than 192 hours XY 173 ywars leng than 12 years
0 monthy
as 192 Moury Lo then 200 hours 25 IR years Loaws than LF e
& mypntls
26 - 200 hours imzs thars 208 hours 26 12 svars Leaa than 13 years
B ot
27 208 bourg Laks than 216 hours 2 13 years less than 13 years
. i monihs
28 LG haurs Leas than 22¢ hours 28 13 yravs Laexs thant 34 yesrn
29 F2S hearre Tacny (e Q3P aars 29 !zhfv*naré‘ Vonm thin 14 WA
& wnonttys
36 232 hours iesn than 359G hourn 30 3% vears Less thaxy 15 pears
6 monthy
33 240 hours T MONG 31 15 vears o7 mare
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Republic of the Philippines

Pepartment of Education
REGION III
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Table 3. Rubrics for Computation of Points for Education, Training and Experience

Education Training Exporience
Weight Allocation  ITicesnie fom Pointe |increments from} o lincrements froml o 1.0
minimum QS ) miin (23] minimum O8
10 or more 10 10 or more 10 11} or mone 10
increments mgyEments increments i
. . . 8.8 increments 8 8-9 incremoents § 8 B-9 increments -1

Eduoation: 10 points A [ SSURRUNTI B
Training: 10 poirts 67 increments 6-7 increments & &-7 incyements L]
!‘:«{Jeﬁﬁnc@: Iapom!s ety - A 2 Wbt e

4-5 inorements <4 i 4-5 merements 4 4-5 inerements 4

P 23 increments 2 2-3ingroemoents 2 2-3 increments 2

Rlustrative example:

Vacant position: Teacher I {Secondary} ~ SG 11

Qualification Standards per CSC-approved QS

Education : Bachelor of Secondary Education (BSEJ), or Buchelor's degree
plus 18 professional units in Education with appropriate major

Training : None required

Experience None required

The date of HRMPSB assessment/ Open Ranking System: September 20, 2022

a.,

Basced on the minimum QS of the position to be filled, the HRMPSB shall
determine the baseline level for computing the points for ETE using the
Increments Table as shown in Table 2.a, 2.b, and 2.c.

Minimum reguiremsnt per CE8Cupproved Corresponding Laevel based

Quatification Standards for on Increments Table
TeachearY

Fduontion Tnaehelvr of Swcowylary Laiovition { daneel & (brsed on Tabie 2.u}
(H8&1], ov Saeheior's degvme plie 18
Fvafermin! (i iy Edearalion 1warh
sugvondate waaler .

Trenivsing Nene revpsined Lovud 3 (inavend on Talile 2.0y

Exnenonoe None reguired Leved ¥ hased on Tabic Do

For purposes of determining the baseline level, any professional or specialization
unitas as may be required in the CSC-approved QS in addition to non-Education
degree shall be considered equivalent to a Bachelor’s degree in Education {c.g.
Bachelor's degree plus 18 professional units in Education with appropriate major
= Level 6 based on Table 2.a). Additional professional and specialization units taken
to earn the equivalent Education degree (i.e., BEEd, BSKEd) shall not correspond to
units towards the completion of a Master’s degree.

After determining the baseline level, the HRMPSB shall compute for the
increments of the applicant’s actual qualifications based on the submitted
documentary requirements. Increment shall refer to the difference between
the applicant’s actual qualification level and the corresponding level of the
minimum (baseline} QS requirement of the position to be filled.

Only qualifications that are relevant to the position to be filled and which

exceed the minimum {baseline}] QS requirements of the position shall be
included in the computation of increments.
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Republic of the Philippines

Bepartment of Education
REGION I
SCHOOLS DIVISION OF BULACAN

Hlustrative example:

Comprutation of increments based on actual Education quaiaﬁctzhou of Apphmn! A:

Computation of Incre,

"~ Edhicetion G :
af AppBicant A Tabdlis 2 a
T eheior af Sworelay QEUTESTE S AL vk-: m-mxywmdm B
Eefunvsrhow: (SR80 A8 unis far n arTava degene s FAL T wt
28 sanits for G Mastes's The barr af 4 Sow Apyati A e N A & anall be
sduggraw: in Selusafion tevs by v T S &ty (L) ) Srown (iw sppieues? n

guu!'numou feawt abe;w 2 a4 as lumererredt Bl

Agpiseant's Yo eewd ~ QS ol = Icresnent
2L~ 6 =& increments

ments based on actual Training gualification of Applicant A:

¥ & M‘ﬂﬁaﬁ'ﬂun of

A

e Troen Tor Base ey 8 Feguire ments
sirg Encrements Toble 2.0 fTroairingg

AF AT Eriirareg OR

e Foncmsligietites vewd Seomns
planring Lanuory 36 o 59,
Fotrgds

T cxureasfoii Pasvs of THe FeeTAnt ratarags Ll w&‘ar}o am rm.wm: PYCINYE 2 %)

ot K gwnare, o dax Secread for Vo ing of
{61 the coame of Apetanee A, tha 90 s training L8 vn
4 37§ rared Jrmamens: pak re & =3 ve Ter
he Tiurahs § prasivise. Liaing TRWE 2.3, the o Forting el of Apg £ A
FORErARGE GNP S Noir s A% OF Rareel &
Ther st of Sroe Soow Apypiicvsea Al Ve (0015 LAY Bay
LN tirigy et 8 vt {r«x«v U ﬁr.-n AR appcont s

Fantifiiton fravit (et T4 cs3 Westrnnod o
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c. After computing the number of increments from the minimum {baseline)
QS requirement, the corresponding points earned by the applicant for ETE
shall be determined using Table 3 {(Rubrics for Computation of Points jfor
Education, Training, and Experience).

Hiustrative example:

Using Table 3 and based on the number of increments earned by Applicant A, the
computation of points for ETE is as follows:
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d. Mecting the minimum (baseline) QS requirements for Education, Training,
and Experience shall be given zero {0} points.

e¢. The following general guidelines shall be observed in giving corresponding
points to relevant Education, Training, and Experience qualifications:

i. Education units and/or degrees in muliiple or different majors may
be given corresponding points on a cumulative basis; provided, that
the units and/or degrees earned are relevant to the position applied
for; provided further, that the subjects completed are not duplicated.

ii. Relevant training hours carncd from digital/virtual/online lcarning
may be considered, subject to the conditions prescribed in CSC
Memorandum Circular (MC) No. 3, s. 2021 {General Guidelines on
Digital/Online Learning in the Public Sector}.

iii. TESDA National Certification (NC} Il and Traincers Methodology (TM)
Certificate may be considered; provided that the skills acquired from
the training are relevant to the work, duties, and responsibilities of
Teacher 1.

iv. Relevant experience gained from part-time work of at least four (4)
hours per day may be considered; provided, that the appropriate
Certificate of Employment is submitted with details on the actual
number of hours rendered. For purposes of giving points, the months
or years of relevant experience submitted shall be transmuted to the
equivalent months or years of experience based on the CSC-required
eight {8)-hour per day workday.

v. Relevant experience gained from abroad or outside the Philippines
may be considered provided that the applicant submits a Certificate
of Employment. Those documentary reqguirements written in
languages other than English or Filipino shall be accompanied by a
complete English translation.

f. Appilicable provisions under Rule VIII Part I to IV of the CSC ORAOHRA
shall apply in the appreciation of relevant Education, Training, and
Experience gqualifications and giving of points to ETE credentials.
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5. PBET/LET/LEPT Rating. Points for the PBET/LET/LEPT rating shall be
computed using the formula below. This formula shall likewise apply to SHS
applicants who may not have passed the PBET/LET/LEPT but may be appointed
under provisional stulas; provided the applicaant submits a Certificate of Rating.

Pointspesyisrnsern = M?M%%Lgﬂm x WApssrizTErn

Hustrative example:
x= 8275

WA ~ 10

Pointsppernnrieen = §~1?:0—%§ x 10 = 8.275 points

6. PPST Classroom Observable Indicators (COIs). The teachers’ demonstration
of PPST COIs shall be assessed through the conduct of the classroom
observation/demonstration teaching using the Classroom Obscrvation Tool for
Recruitmnent, Selection, and Placement (COT-RS8P), t‘ocusiﬁg on Levels 2 to 6 of the
COT Rubric to capture good performance in the Beginning towards Proficient career
stage.

a. The Classroom Observable Strands/ Indicators. The selected COls indicated
in this Order shall constitute the classroom observable objectives for hiring
entry level teachers, unless otherwise modified by subsequent issuances,

Table 4.a. PPST Classroom QObservable Strands/Indicators for Hiring of Teacher 1

1.1.2 Apply knowledge of content within and across curriculum teaching |
areas. !
1.4.2 Use o range of zteaéigf;ig strategies that enhance learner achievement

in literacy and numeracy skills.

152 Apply a range of teaching strategies Lo deue?op ‘eritical and creative |
thinking, as well as other higher-order thinking skills,

4.1.2 Plan, manage and implemernt developrnéﬁ.i&iijj sequenced, teachirng
and learning processes to meet curriculum requirements and varied
teaching conlexts,

O 8.1.2 Design, select, organize and use diagnostic, formative and summative
assessment strategies consistent with curricklum requirements.
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Table 4.b, PPST Classroom Observable Strands/Indicators for Hiring of Teacher |

in the Indigenous Peoples Education (IPEQ)

1.1.2 Apply knowledge of content within and across curriculum teaching
- areas.
1.4.2 Use a range of teaching strategies that enhance learmer achievement
in literacy and numeracy skills.
1.6.2 Display proficient use of Mother Tongue, Eilipino, and English to
Sfacilitate teaching and learning. :
353 Adapt and use culturaliy appropriate teaching strategies fo address
the needs of learners from indigenous groups.
5.1.2

Design, select, organize, and wuse diagnostic, formative and
sumrmative assessment strategies consistent with curriculum
recuirements.

b. The Classrcom Observation Tools for Recruitment, Selection, and Placement
(COT-RSP). The following evaluative assessmont tools are designed to
measure the classroom performance of teacher applicants against the
identified observable indicators:

i

vi.

COT-RSP Rubric (Annex J) refers to the rubric by which the
classroom performance of the tecacher applicant is measured against
the observable indicators.

Observation Notes Form {(Annex K)is used by the observer to record
specific observations and comments on the classroom performance of
the teacher applicant.

Rating Sheet (Annex Ljis used 1o indicate the rating/level attained
by the teacher applicant in each of the COls.

Rating Sheet {(Annex L-1}is used to indicate the rating/level attained
by the IPEd teacher applicant in each of the COls for IPEd.
Inter-Observer Agreement Form {dnnex M) is used to indicate the
final rating of the tcacher applicant for cach indicator as agreed upon
during the Inter-Observer Agreement Exercise.

Inter-Observer Agreement Form {Arntnnex -1} is used to indicate the
final rating of the IPEd teacher applicant for each indicator as agreed
upon during the Inter-Observer Agreement Exercise.

¢. Classroom Observation Protocols. Observers shall ensure that the following
protwocols in classroom observation are judiciously followed:

i.

The selection of observers or sub-commitice /s that will be designated
to conduct classroom observations or observe demonstration teaching
shall take into consideration their understanding and knowledge of
the PPST COls, the specific tools and protocols on the conduct of
classroom observation, and the recruitment and selection process.
They shall be comprised of trained COT assessors/observers {e.g.,
Master Teachers, Head Teachers, School Heads, Public School District
Supcervisors, Education Program Specialists / Supervisors).
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Furthermore, sub-committee /s shail include subject matter experts
on the specialization of the position to be filled.

Two {2) to three (3) obsecrvers shall participate in the classroom
observatior:.

Observer/s must not be related to the applicant within the third
degree of consanguinity or affinity.

Observer/s must review the COT-RSP Rubric and the forms to be
accomplished in the process of observation {i.e., Observation Notes
Form, Rating Sheet, and/or Inter-Observer Agreement Form) prior to
the actual conduct of the

classroom observation. Only the Observation Notes Form must be
brought and accomplished by the observer/s during the actual
observation.

Classroom observations shall be done in an actual classroom setting
with learmnmers.

it is highly recommendasd that the teacher applicants be observed for
the entire class duration (45 minmutes to one {1} hour). However, when
difficult circumstances do not allow for the idea! duration for
classroom observation, such as challenges in Jogistos, large volume
of applicants, availability of learners and observers, a minimum of 15-
minute observation shalil be allowed.

In the event when a face-to-face conduct of the classroom observation
is not feasible, the conduct of an online observation may be allowed,
as deemed necessary, provided that the protocols in Item 6.c.iv ave
observed.

The Ratving Sheet shall be accomplished individually by cach observer
after the actual observation.

An Inter-Observer Agreement Excrcise shall be done whereby all
observers, after accompilishing the Rating Sheet individually, mect to
discuss the teacher applicant’s rating in each indicator, and arrive at
a collegial final rating. The final rating is$ not an average of each
obscrver's ratings. It shall be based on objective, reasoned, and
consensual judgment.

d. The points for the PPST COls shall be computed as follows:

Pointscon = ,QQ,Q%;:%&QH x WaAecon

Where:

COT rating = Applicant's final rating obtained in the demonstration of (s as reflectecd
in the COT-RSP Rating Sheet or COT-RSP Inter-OQbserver Agreement Form

30 = Highest possible score in COT

WA = Weight Atlocation for OOF

Rlustrative example:

COT rating ~ 20
Wi o~ 35

Pointsiop = =L Xx 35 = 23.333 points
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7. PPST Non-Classroom Observable Indicators (NCOIEsj. The teacher
applicant’s demonstration of PPST NCOIs shall be assessed through the teacher
applicant’s narrative and reflection using the Teacher Reflection Form {TRF).

a. The Non-Classroom Observable Strands/indicators. The selected NCOls
indicated in this Order shall constitute the non-classroom observable
objectives for hiring of tcachers, unless otherwise modified by subsequent
issuances.,

Table 5. PPST Non-Classroom Observable Strands/Indicators for Hiring of Teacher 1

65.1.2 Maintain learning environments that are responsive to community
corntexts.
6.3.2 Review regularly personal teaching practice using existing laws and |

regulations that apply to the teaching profession and the
responsibilities specified in the Code of Ethics for Professional ;
Teachers.

7.2.2 Adopt practices that uphoid the dignity of teaching as a profession by
exhibiting qualitics such as caring attitude, respect, and integrity.

7.3.2 Participate in professional networks to share knowledge arnd o
enhance experience.

‘The same set of indicators shall be used for IPEd teacher applicants

b, The Non-Classroom Observable Tools for RSP. The following evaluative
assessment tools are designed to measure the teacher applicant’s
understanding of the non-classroom obsecrvable indicators:

i. Teacher Reflection Form {Annex N} is used to demonstrate how the
teacher applicant exhibits cach of the non-classroom observable
indicators by writing down narratives and reflection based on specific
situations and experiences as guided by prompt questions. The
HRMPSH, in consultation with subject matter experts, may modify the
prompt questions to avoid familiarity with the questions; provided that
the questions are still aligned with the objective or indicator.

i, Rubrics for Rating the TRF {(drnex Q) is used 1o rate the tcacher
applicant’s responses in the TRF,
iid. Inter-Evaluator Agreement Form fAnnex P) is used to indicate the

rating/level attained by the teacher applicant in each of the NCOls.

¢c. Protocols in  Assessing the Non-Classroom Observable Indicators.
Administrators of the TRF shall ensure that the following protocols in the
administration of TRF are judiciously followed:

i. The seclection of TR evaluators or sub-committec/s that will be
designated to cvaluate the applicants’ accomplished TRFs shall take
into consicderation their understanding and knowledge of the PPST
NCOIs, the specific tools and protocols of TRF administration and
cevaluation, and the recruitment and sclection process. Furthermore,
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ii.
iii.

iv.

vii.

wviii,

ix.

sub-committee/s shall include Subjecz matter oxperts on the

specialization of the paosition to be filled.

Two {2} to three (3) TRF cvaluators shall rate the accomplished TRFs,
TRF evaluator/s must not be related to the applicant within the third
degree of consanguinity or affinity.

Fhe TRF shall be accomplishéd on the spot,

Teacher applicants shall be given 45 minutes w one {1} hour to
accomplish the complete set of the TRFs.

The HRMPSB shall identify a designated location, preferably a room,
for teacher applicants to answer the TRF. A proctor shall be assigned
to discuss the instructions and oversee the process.

In the event when a face-to-face administration of the TRF is not
feasible, the TRF may be administered online or through other
platforms, as deemed necessary. The following protocols shall apply:

1. Applicants shall be scheduled for an online platform meeting
{Zoom, Gioogle Meet, ctc.)

2. All applicants shall be required :o keep their video/carnera
turned on at all times to allow the proctor to monitor the
answering of the TRF.

The TRF may be distributed through cmail. Applicants may
submit the accomplished TRF to a designated email address,
The TRF may likewise be administered using online forms such
as Google Form for easicr collection and organization of
answers; provided that the security and confidentiality of the
applicants” answers are ensured and protected. When using
Google Form, the ‘Locked Mode’ shall be enabled to prevent the
applicants from opening tabs or other applications while
answering the TREF,

5. The TRF may also be administered using individual Google
Word files prepared for cach applicant. Links to the individual
document shall be managed and sent individually to
applicants. Download, print, and copy options shall be disabled
to keep document confidentiality.

Each TRF evaluator shall individually assess the teacher applicant's
demonstration and/or understanding of the indicator based on the
narrative and responses. They shall focus on the content and not on
the quantity of narratives or experiences. Long answers do not
necessarily merit an Exceraplary rating.

TRF evaluators shall use the portion ‘Comments from the Evaluator’
to write down statement/s that support the given rating.

An Inter-Evaluator Agreement Exercise shall be done whereby ail
cvaluators, after rating the TRFs individually, meet to discuss the
teacher applicant’s rating in ¢ach indicator, and arrive at a collegial
final rating. The final rating is not an average of sach evaluators’
ratings. It shall be based on objective, reasoned, and consensual
judgment.

Page 1% of 12

DeED

MATATAG

Darsang Makabsta @ Batang Makshanss.

Address: Provincial Capitol Compound, Brgy. Guinhawa,
City of Malolos, Bulacan
Website: hitps.//bulacandeped.com

Email: bulacan@deped.gov.ph



Republic of the Philippines

Bepartment of Education
REGION III
SCHOOLS DIVISION OF BULACAN

d. The points for the PPST NCOIs shall be computed as follows:

Pointspwon = ?ﬁgé._%q x  Wancon

Whaere: -

TREF rating ~ Applicant’s 1otal rating obtained in the dermonstration of NOOIs as reflected
in the complete set of TRIFs

20 ~ Highest possible score in the TRE

WA ~ Weight Allocation for MNOCOT

Hiustrarive axarngsle:
TRE rating = 14
WA = 25

Pointsmcon = *f—a—g x 285 = 17.5 points

8. ©Other Evaluative Assessments

a.

Behavioural Events Interview {BE!) shall be conducted 1o gather additional
information about the teacher applicants in terms of other aspects such as
but not limited to their potential, character, and fitness.

Skills or Work Sample Test (S/;WST} may be conducted, as may be
necessary, especialily for assessing applicants in certain
wracks/strands /specializations in the SHS.

Other evaluative assessments as stipulated in Enclosure No. 1 of this Order
such as but not limited to Ethics-Oriented and Personality Development
Test may be required to gather sufficient information and gnidance for the
appointing officer /authority in sclecting possible appointees.
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Enclosure No. IV to Division Memorandum No. , s. 2024
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