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DepEd ORDER
Ne. 049, s 2022

_ AMENDMEKRTS TO DEPED ORDER NO, 047, 5. 2022 .
{Promotion of Professionnlizsm 1n the Implementation and Delivery of Basic
' Bducation Programs and Servicea) . :

To:.  Undersecretaries
' Agsiatant Secretaries
- Bureau and 3ervice Divectors
Regional Directors
Bchools Division Superintendents .
Public Elementary and Secondary Schoo! Heads
Ail Others Concerned

1. - The Promeotion of Profossionalism in the lmplementetion and Delivery of
Basic Education Programa aud Bervices hasa been insued as DepEd Order iDO] Mo, -

047, s 2022, To furiber strengthen professionalism within the Deparfment and
integrate it in sil uress of work and practice in the Department, DO 047, 5, 2022 iy
amended o include additisnal provisions on employment ang personnel relations, as
well ag the responsible use of social media. .

a, Tem rumbers 1-4 of DO 847, 8. 2022 on the Promotiotn of Professionalism in the
Implemetitntion wed Dolivery of Basic Education Programs ard Services, are amended
and shall be read as follows: : ' :

1. It ia the policy of Depld to promote effoctive and officient
policiea and programs. To realize this, DepEd should ba free from
any partisan activities. As such, this Office remindy the officinis
and employeas to practice the higheat form of profeasionalism
and to obhserve the following measures: B

a. Refrain from seeking endorasments, recommendations,
contributions, support, consideration, . politieal
socemmodations, or any form of intervention from other .
govarnment peraonpel or similar entitios outside of DepEd;

b. Dénist from sollciting favorable actions from politicigna to

facllitate the implementation of pPrograms, projects, or

- motivitlos, emcept thome covered by the Adupt-s-Sehool

‘Program, Initlated by the local governmment units, funded

by the Bpevial Eduvation Fund {SEF}, or covered by
partnership agreements and for allowed by law;

©. Refrals from requesting or obtaining support or
' endorsement from any third party in the hiring, transfer,
pruomotion, remaval, or any other persontel movement;

d. F'ﬂ“u‘il.f the imternal rules' and regulations of the
Depariment on protocols relative to communication,
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. nmpﬂndenne_. and other ap.pmpriatr. work procossens;
and

¢. Raise isgues and conceras regarding basic education via
formal and appropriate DepEd chaunels, either directly to
‘the ODIfice of the Socretary or through the concerned
Asaiatunt Becrotary or Undersecretary, without vesorting
to any political or third-party Iatervention or
agcommodation.

Failure to comply with any of the abovementioned zots shall
mean outright denial of any regquest or appeal for consideration
lu the Office of the Secretary,

- 2. In defining acceptable norms of conduct and relationships in
DepXd, officials and smployees are reminded of the provisious of
Republic Act No. 6713, otherwine koovwn ax the Code of Conduct
and Ethical S8tandards for Publio Officials and Employess, in line
with this, Deplid officials and employoes are axpentad to observe
the following:

B, Treat and nppr&anh Dapﬂ:d colleagues, empioyees, la#runr:
snd stekebolders with the highest depres of prufeniunnlism,
akill, a:ut excelleace;

b. Respect the rights of others and refrain from doing any act
that le contrary to law, good morals, good customs, public
polioy, public order, public safety, and public interest;

c. Berve and parfnrﬁ one’s dutisa and responsibilities in a
prompt, courteous, and falr manner;

d¢. Refrnin from engaging in any activity or any relationship that
- may linpalr one’s ability in making objective decisions in the
perfortmance of hinfher job functions;

e, Aveld relatiomships, nteraction, and communication,
Anciuding following social medin with leatners putside of the
school setting, ampt if they nre relatives;

_ {. Desiat from any sct that may compromise one’s integrity as
a government employee and that may compromine the honnr
of the Depﬂd.

3. Employﬂal and officials must consider the Iugal rcltrintlnns
iriposed by swisting statutes, riules, and DepEd Orders in the une of
sogial media, Whether it be for personal use of the DepEd oificial or
employee, or us an essantial or an incidental tool in carryiang out thelr
mandate, social media rules abeuld be compllad with. As such,
employees and officials of the DepEd: '

& Shall exercise caution when sharing posts or other contents
and should not participate in the npreading of ramors and
: fn.‘lau information; )



b. Shall not unduly post online attacks egainst follow DepBd
employees and smust utilize logal and humas resource
madintion procedures; and

¢. . Bhall not disparege DepEd and must always he mindfu] of the

reputation and honoy of the orgadization,

4, The use of DapEd emall addreases shall anly he for work-related
subscriptions and applioations. In no case ahall the DepEd email
‘address be used for any personal sooial medig acoount, profils, ar
aotivity, .

. 3 Immedinte dissemination of and strict compliance with this Order iz dirceted,
Kok B AT
Z. DUTERTE
Vice President and Secrelary

" Referenca: to '
Bepid Order No., {47, s 2022}
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RULKS AND REGULATIONS

SMMA/APA /MIC, DQ Amendment to DO 047, v 2022
0321 ~ October 25, 2022 _



