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__DEPARTMENT OF EDUGATION |
- 2021 CGLLE‘CTWE’NE.GQTM-TION*-A’GREEMENT
KNOW ALL:MEN BY THESE PRESENTS:

This COLLECTIVE NEGOTIATION AGREEMENT (CNA) is entered into by and
between:

The. DEPARTMENT -OF EDUCATION ‘(DepEd),. the -education’ policy and
Virtue.of Republic Act 9155, with principal office addrass af DepEd Complex, Meralco
Avenue; Pasig. City, duly represented in this Agreement by its Secretary, LEONOR'.
MAGTOLIS BRIONES, hereinafter ‘referredi;-to-as the “DEPARTMENT”; = ‘

~ANCl.

306-Dormitory E, DbpEd: Complex; Meralco Avenus, Pasig-City, duly represented in -
this Agreement by its- National President, ATTY. DOMINGO B. ALIDON, herelnafter

L

WITNESSETH:

WHEREAS, the. DepEd-NEU with. Certificate of Registration No. 1 737 issued
on August 14, 2009 by the Department of Labor -and'Emplnyment-—'(DOLE)j and the Civil
“Service Commission {(€8C)-and duly-accredited by the CSC on August 28, 2012, with
Accreditation- No. ‘862, as the sole and exclusive collective hegotiating agent for al
non-academic rank-and-file employees of the DEPARTMENT as herein defined under
Article ll; _ : : ‘ ' '

WHERE_'AS-, the 1987 Constitution of the Republic: of the -P’hilippines- grants: §a~

i Jovernment workers the right to form Unions and to collective: negotiations underthe
\ Jollowing provisions: - '

v 1. Art. 4l Sec, 8. “The right of the people, [ineluding those in the public and
/ ¥ptivate sectors, to »form'ur.iionls,' associations, or societies for purposes not contrary to
law shall not be-abridged”: ' , \ \

2. Art. IX, Sec. 2(5). “The right to _self;crganization shall not be denied to
| governmentemployses™ - ' '

3. .Art.f);(lli,...S'ec..a‘. “The state shaill -afford-" full protection to fabor, local and
y Overseas, organized -and ‘unorganized, and promote full. employment and equality of
™ employment opportunities for all™ :
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The state tshall'guaranteé'thé rights of all workers to self-organization, collective
bargaining and negotiations, -and peaceful cohce;tadi'activities,'mcluding the right to

1987, provides. that the terms and conditions of employment or the :irnpi'ovam‘ents'
thereof, except: those that are fixed. by law, may be subject of negotiations: between
duly racognized employees’ organ‘izations and-appropriate government authorities:

WHEREAS, the D.EPARTMENT’fecognizes the right of the. employees to self.
- organization and collective ‘negotiations; ‘

. WHEREAS, the UNION is duly-accredited as the sole- and"exc!&sive collective
- negotiating agent for all non-academic rank-and-file employees of the DEPARTMENT
as hersin defined under Article I; _

WHEREAS, on 5 Apri 2021, the DepEd N_ational_Employees" Union submitted
their proposals for the CNA Renegotiation to- Secretary Leonor. Magtolis Briones,
through Un‘dersecretary"Alain.fD'él B. Pascua, Chairman of the DepEd Management
Negotiating Panel, with the request to commence with the renegotiation process;

% - WHEREAS, Undersecretary Alain Del B. ‘-Pascua,'Chair‘-man -of the DepEd
. Management NegetiatingP’anel, wrote a letter to Atty. Domingo B. Alidon, Chairman

W - WHEREAS, on 13 April 2021, the First ‘Meeting between the . DepEd
J V‘anagement:-Negotiating_‘Panel and the: DepEd N‘EU“’Negotiating... Panel was held
virtually, wherein the-DepEd NEU Negotiating Panel presented the new proposals for
the 2021 CNA vis-a=yig the 2018 CNA; | — ‘
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WHEREAS, tfiere were exchanges of CNA with edits and reformatting, as weft
as a comprehensive comparison with the 2013 CNA between the Management Panel
“and the NE’U--Negotiating Panel before its submission to the Secretary of Education;

. - WHEREAS, the final draft of the 2021.CNA was also reviewed by-the Office |
of the Solicitor General-(OSG), as regards to its legal, financial and all other aspects
and. validated ‘its. compliance. with- al -eXisting laws, rules and regulations that are

relevant on the. matter. ' _ R :

| WHEREAS,- the DEPARTMENT .and the UNION have mutually qg_reéd to.
Promote -a-‘working -environment - that is conducive to g ‘harmoniousg relationship
between them, 5 Partnershipthat enharices employees’ wa‘ifare-.and_productiwty, and

a-relationship that contributes"to»effactive--and' efficient. public service,

) ARTICLE I
'DECLARATION:OF PRINCIPLES

Section 1. RECOGNITION OF WORKERS® RIGHTS

Section 2. .ADHERENCE . TO NATIONAL POLICIES AND RIGHTS
GUAR-‘ANT-EEB.-IN'~INT"ERNATI_0NAL'GONVEN-TIONS '

'The-U_,EPARTME'NT-shaI'I ,adh,erei.tq"Amfcle 4, Part N and Article 7, Part It} of the

Lo Convention 151(1978) on the Pratection of the.Right to Organize of Public Service
Employees: Articles (2)(3)(4 0),’?&_\& '1;-.a'nd‘Article (1 1), Part 2 of iLO‘Ccnventi‘on 98 on

W Sections, NON-INTERFERENCE IN UNION ACTIVITIES

The: DEPARTMENT shall in no cage directly.or indirectly interfere with the

est"a;blishment,; -operation or adminiistration of the ‘UNION through acts designed to
placeth e.latter-under its control, provided that the activities are.in. accordance withthe
CNA and in compliance with- existing laws, rufes and regulations. "

A 'mpfementationrof“exi'sting--laws governing the terms and ‘condi.tiéhs'bf employment in

t; i plementation of office policies, Quidelines, -Procedures, rules and
regulationis on.such personnel actions as hiring, Promotion, 'reas"signment;-terminatinn-
as a result of disciplinary action;. and: providing and sustaining employee welfare ang
.benefits authorized. by law., The DEPARTMENT shall exercise at af) times soungd
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discretidn-\and;pre‘rogatii.re in-accordante with law, and subject to existing rules and
reguiationsinc!uding,;t.he—.provisions"here.i_n.-s'et forth.

Section 5. ADHERENCE 'TO.:LAWS, RULES AND REGULATIONS

The-activities of-the UNION. shall be-in consonance with its purposes, eXisting
laws and regulations, and -shail-'-"be».cans‘isterit'With.the‘-dmy.\ of government employees

- o provide efficiont, effactive and dependable public service,

Section.6. PROMOTION OF HARMONIOUS RELATIONSHIP
The DEPARTMENT and the UNION' shall promote a progressive and

- harmonious. relationship-and aphold the letter and Spirit of this Agreement.

ARTICLE i
SCOPE OF COVERAGE

'Negbtiation-Agreame'nt‘ (CNA) covers all non-academic rank-and-file employees.of the

: lDepEd£whase.-plantilia. positions are listed in Annex A"

ko _ ‘
It is-understood. that non-academic rank-and-file -employees covered ‘in this.
- Agreement are those assigned in-all organic units-of the: DepEd, including the Office
of the Secretary Proper, alf offices: In the Central' Office, Staff Bureaus, all the
Services/Centers, RegionallDiviSionlDistrict‘.O.f.ﬁces, and all public elementary and
secondary schools nationwide.

| ARTICLE Il
_ DEFINITION OF TERMS

\ Section 1. MEMBERSHIP FEE

Membership Fee refers {o the one-time payment by members to the UNION in

accordance with:its Constitution and By-laws (CBL),

»

Section 2. UNION DUES

"Union Dues refer;to‘-the:regufar-‘monthly-céntributions of members to the UNION

| M-accordance with its CBL.

CNA-‘-(nce'nti. és---of:-nonwmembem- corresponding to'their payment to the UNION for the
benefits received. The amount of agency. fee shall be détermined in consonance with
the Public Sectar -Labor-eManag’em,ent Council (PSL-MC): Resolution:No. 01, s, 1993,
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" ARTICLE IV
UNION.RECOGNITION-

Section 1. UNION AS SOLE AND EXCLUSIVE NEGOTIATING AGENT

The.n-EPARTMEN-T."recogn‘izes the UNION.as the sole and iitaxc:ll;:.-si\»'t-z colleé.t_iva
negotiating agent for all non-academic rank—and—ﬁla:.amploye‘es" of the Depaitment of
Education as defined under Article 1I'hereof. :

Pursuant to Section 10 Article 1V of [Executive Order 180, the DEPARTMENT
-shall deal only with the UNION on' all matters and issues affecting the rights, benefits
and interests of all covered non-academic rank-and-file employees as defined under
- Article 1t '»hereof."duringthe-effectivity:of-'this Agresment. |

Section’2. NON:DISCRIMINATION

The DEPARTMENT. .shé‘ll-'-- notdiscriminate . against: any qmployée_. due to, .or
because-of, his/her membership with the UNION, or actions done:consistent with this
Ag_regment : ‘ '

Section 3. OFFIGIQI‘.';TIME OFF

. Subject to the .e;i'gencies-of the-service and the usual notification requirements,
the DEPARTMENT shall aliow the UNION officers to attend the following activities On
Official Business: . - ' _ |
1. National: Executive Officers (NEO) and ‘National Board: of Trustees:

(NBOT):. ‘ : :

‘--é.'—=Natiﬁnal Congress. (once a vear)
b, Joint Executive and National ‘Board Meetings (quarterly)
©. Island Cluster Assemblies (all cluster assemblies aach year)

2. Central Offlce‘Exacutive.Officers {COEO) and Members and Regional
Executive Officers (REQ) and Members: :

, a. ‘National Congress (once a 'year);‘-
b, Island Cluster Assembly, (once a year, respective istand)
c. Centralor Regional Congress (once a yeat, respective:region)

3. Division Executive Officers (DEO)-and Members:

National Congress {once ‘a.year) , \

. Island Cluster Assembly (once a. year, raspective:island)
Regional Congress (once a Year, respective region)

. ' Division: Congress (once -ayear, respective divigion)

o~

4. UNION sfficers shall be allowed to atiend non-DepEd meefings,
conferences -and congresses, On Official Time, every year:
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~ a. Twenty (20) calendar days for NEO-and NBOT:
b, Fifteen.(15) calendar days for COEQ and

c. Ten (10)'.6aiend‘ar‘.days for DEOQ.
3.1, National and International Trade Union Aéti.vitle.s

_Only NEO/NBOT may attend these-activities. Those allowed to join, however,
are obliged. to submit a report to the DEPARTMENT as reference for policy
formulation/ravision or decision-making; However, in the event that no NEQ/NBOT is
available for a certain. activi , the National President may designate from among

. -UNION-members as delegate.

* Section 4, FLEXIBLE WORK SCHEDULE

The DEPARTMENT shall: allow all non-academic rank-and-file employees to

- anjoy a flexi-time work schedule with' grace period subject to the guidelines provided
| in DepEd Order No. 23 5. 2618 oriri recent CSC issuance and other laws,

- Section 5. PAYMENT. OF OVERTIME SERVICES

The:DEPARTMENT shall pay overtime services of drivers and immediate staff

| of Third Level- DepEd officials for services rendered beyond- the eight-hour reguilar

office hours, exclusive of one hour break time, when such employees are required o
keep: the-same working hours .as: their superiors pursuant to Section 280 (i) of the
Govqmment‘ Accountihg‘-and'Augjiting;.Manugl‘-:(;GAAM), and in accordance with'

Department,
‘Section 6. UNION FACILITIES AND EQUIPMENT

6.1 Service Vehicle .
The DEPARTMENT shall allow use of a service vehicle by the UNION's officers
at:the Central,. Regional; Division and School. levels, subject to the.guidslines to.be
crafted jointly-by both parties, in accordance with DBM National Budget Circular No,
-548 onthe Grant'ofiRepresentation :and Transpottation Allowances {(RATA) and DBM
Budget Circutar No. 2017-1 on the Revised Guidelines on.the Acquisition and. Use of
‘Government Motor Vehicles. | . - -

fé.z'offtce ‘Space with Furniture, Fixtures and. Equipment
"The ‘DEPARTMENT shall, provide the UNION with: 'accessible, .adequate, and
secured. office space/room for Its officas in the Central Office and ‘Regional Offices as

well as an adequate’ space/roor in the-Divislon Offices. Furmiture, fixtures and
equipment listed in Annex “B", available in the DepEd invento , shall be provided and
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shall-he-under fhe.accountability_ of the UNION National President or Regional/Division
Chapter Presidents, as: the case-maybe. The-UNION shall likewise be provided with
telephone lines or access to an existing telephone line and internet conhection,

- 6.3 Operating and -Mai‘ntenanée-Expenses -

The: DEPARTMENT . shall ‘shoulder. expenses ‘for thb-\elﬁctricity and water
corisumption as well as telephone and internet connection of the UNION's office within
the :DepEd premises. It shall assist the. UNION in the reproduction of instryctional
materials: for use during. orientations, symposia and.conferences on public sector
unionism as ‘provided:under CSC.MC 16, s 1988.

Section 7. AUTOMATIC PAYROLL DEDUCTION SYSTEM (APDS)

The. UNION: shall have the fight to check-off or payroll-deduct through the
APDS, union dues and- other collectibles from the salaties of its members, provided
" that the net take home pay of the - member shall not be’fe'ss--.th.a_n'th;e-.amauntprescribed
by law or by existing DepEd Orders. '

IW\\S The DEPARTMENT recognizes. and shallenforce with appropriate offices the
'\ | right of the UNION to collect mutual aid contributions in the amount provided under its
‘Constitution and By-laws. ' o |
The,-DEPAR—TME-Nf also recognizes that authorization for the ‘collection of

these contributions is submitted with the membership:form of each member.

- The -D_EPARTMEN.T had issued APDS Code: 2039 to the UNION exclusively
for rthapayment of ZlfJnIon‘ Dues and-Mutual Aid Contributions. of DepEd NEU members,

, The DEPARTMENT ‘acknowledges the program-of the UNION in .extending
i Financial Assistance' to union: members ‘who were afflicted with or succumbed to
[A-OVID-19 as well as other appropriate benefits as defined by the UNION. utilizing the
| feollected mutual aid contributions. | , "

¥ The DEPARTMENT shall remit alf collactions to the UNION through the
UNION's nationat bank -account: within: fifteen. (15). working -days after the- payroll
period. .'° ‘ - '

- Tl¥he;r.‘DEHAR?FMENT;'»'shall;...ensure that '&Ii -appropriate offices in the Central
Office and field. offices comply therewith. |

Section 8, AGENCY FEES
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Agency Fees shall be deducted from the CNA Incentives of non-mambers as
payment ta the UNION: for the benefits received. Such amourit shall be determined
by the UNION and presented to the Joint Management and Union TWG (JMUTWG)
for-consideration. The Agency Fes assessed and collected under any of the following
circumstances shall be deemed reasonable:

1. Equivalent to all. dues-and other contributions paid by a h!ember during the
~ particular year when a CNA incentive is granted:; or,
2. Any percantage (%) or-amount that is higher than: the computation in the
. immediately preceding -paragraph, duly conourred- in by the management
and union panels of the JMUTWG. \

The DEPARTMENT ‘shall remit the total amount of Agency Fees collected to
- the ‘UNION:through the UNION's national -bank account within fifteen (15) working
days from the deduction thereof. : o

* Section . TRANSIENT QUARTERS:

. The.DEPARTMENT shall'provide.its employees with-decent and safe transient
quarters. ) : : -

" Section 10. PERSONNEL QUARTERS

The: DEPARTMENT shall ensyre available decent and safe quarters to
accommodate drivers, utility workers, security personnel, ‘health- and’ emergency
response personnel and other frontline personnel whenever the need arises.

Section 11. FUND RAISING ACTIVITIES

The-DEPAR?EMENT shall allow the UNION the use of DepEd failities in holding
activities ‘including fund-raising: campaigns. It shall .allow the UNION to undertake
income-generating and fund-raising activities, ‘such as commissaries, stores, bazaars

| {tiangge),.canteen and the like.

PR

| Sgotion 12 UNION FINANCIAL REPORT

" The-UNION shail-f-’fumish 'the‘DEPAR'TMENTwith its annual financial report.

Wsaction 13. UNION REPRESENTATION

The . DEPARTMENT shall ensure UNION representation -at the Central,
Regional/Division-and school levels, in all.of the following DepEd existing committees
or bodies concerning employees’ rights and welfare, including those that' may be
| - subsequently formed or established by the DEPARTMENT, as prescribed or specified.
.} I CSC:policies, rules and regulations:

13.1- Persorninel Selection-Board (PSB)

{Union" representation '~ shall be ensured in the Recruitment/
“Selection/Promotion.(RSP).process of positions identified in Annex-“A")
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-boards.

- 13.2° Personnel Davelopment Committee

13.3 - Program on Awards and Incentives for Service Excellence (PRAISE)

134 Grievance Committee

13.5 Provident Fund (PF) Board of Trustees ,

13.6 National Performance Review-and Evaluation Committee

13.7  Uniform/Clothing Committee ‘ :

13.8  Freedom of information {(FOI) implementation Committee

13.9  Gender and Development (GAD) Committee

13:10- Integrity.Circle S :

13:11 “Special .or ‘Ad:Hoc Committees invalving non-academic rank-and-file
employees and those which may:be created, including but not limited to those which.
affect reorganization, staffing, placement, sports, cultural, ‘recreational, -anniversary,
Christmas celebrations. - | -

The »DE?ARTMENT "‘récagni‘-z‘es:: the duly-slected presidents of \‘th_e‘ division
chapters or duly-authorized UNION. representatives as the representative-of the non-

* academic personnel of public schools.in the Local School Boards. Thus, the DepEd-

NEU Division Chapter President-or duly-authorized representative shall represent the
hon-academic personnel of public schodls‘in:‘-t_he provincial, city or municipal school

The UNION shall- have a representation in Technical Working Groups (TWGs)

‘and/or committees created for the purpose of formulating -and/or amending policies
-governing. APDS and RSP as well as thosa appertaining to or affecting the. rights, ,
privileges, -interests and other- mattters that. affect ‘the non-academic rank-and-file |

employees. »

The'-'-DEPARTMENT— shall create a committee,. with the “inclusion of a union
representative, ‘to perform the screening and evaluation procedure of Contract-of-
Service-applicants to-be pooled as ready source to complement staffing requirements

- of offices.

Thie DEPARTMENT shall consider the tasks perfbrmed in RSP processes, PF
Board of Trustees ‘and’ other: similar tasks as part of the Key Result Areas in the.

. Individual Performance Commitment and Review Form of the union representstive.

}'Section 14. TRANSPARENGY . -

In. the. spirit of transparency, the UNION shall-be invited in. Management
Committee meetings of the' DEPARTMENT to present and discuss issues relative to

the welfare of non-academic rank-and-file. employees,

Th_e-'UNIOM’shall' also he allowed to.act as unofficial obsarver in public biddings

. ‘and -awdrds on procurement Involving non-academic rank-and-file employees’
- welfare/benefits, pursuant-to the-provision of DepEd Order No; 59, 5. 2007.

‘The DEPARTMENT and the UNION agree ‘to maintain a welkinformed:

\ Workplace to be more effective in the fulfiliment of their respective mandates. Thus,
“the: DEPARTMENT shall institutionalize social dialogue and FOI committee. activities,

s
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Section 15. SUBMISSION OF UNION OFFICERS’ ROSTER

‘The UNION shali provide the DEPARTMENT with the names of its. duly elected'
officers (NEO, REO and DEO) and the NBOT and any substitute or changes thereof
within fifteen (15) days from their official slection/designation, as well as their functions
and duties, as defined:in the UNION's CBL:, S

i

Section 16. ROSTER OF DEPARTMENT PERSONNEL.

The DEPARTMENT. shéil:provide the ‘UNION. annuaily with. a softcopy of its.
Updated Roster, including PSIPOP, of-non-academic rank-and-file personnel.at ali-
~ levels (Central, Regional, Division and School) to include the following information:

Reglon Code

. Region:Name.

Bivision Code

Divisioni Name- -

0. Station Name ]

7. Employee:Nuniber N | _ :

8. Employee Name (First Nama, Middie Name, Last Name)

X\ 9. Position Cade-
” \ g 10. Position Title
: 11. Basic Salary.

12. Salary Grade .
13. Salary Step - -
14 Date of Birth

16. Gender

Ghwn =

. ' Section 17. FINANCIAL REPORTS AND OTHER REFERENCES

" The ' DEPARTMENT shall- furnish the UNION ‘with copies of Financial Reports
N on the folfowing: ' '

1. Provident Fund .

‘2. Annual DepEd Budget- | .
3. Fund Utilization . _ '
4. COA Audit Report 2

_#*Bection 18. DISSEMINATION OF DEPED ISSUANCES

/ The. DEPARTMENT shall institutionalize the proper dissemination of: DepEd
- V:issuances directly.- affecting the . general weifare of non-academic ‘rank-and-file

employeis by including the UNION in the distribution list of such issuances at the
Central;' Regionaland Division levels, '

Section 19. ORIENTATION ON PUBLIC SECTOR UNIONISM |
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: The:-iDEPARTMENT..shaII allow ithe UNION opportunity to meet with newly-
appointed or newly-hired non-academic rank-and-file employees to orient them about
the UNION, its CBL, programs, activities and benefits.

:For this purpose, -the»:.DEPA"RTME'NT shall provide the 'UNION, every June and
. December, a tist of its newly-appairited or 'new!_ynhired.-ncn-acagemic rank-and-file
employees at the Central,’ Regional, Division.and School levals.

Section 20. CNA PRINTING

| The DEPARTMENT shall be responsible for the publication of this Agreement
and its Annexes on the DepEd: Website for the information -of all ‘nen-academic rank-
and-file employees at the Ceritral, Regional, Division and School ievels.

‘Section 21, REPRESENTATION IN ADMINIST, RATIVE PRO'GEEDINGS
The DEPARTMENT shall ensure UNION representation in fact-findingfformal-

Ly

investigation - committeas., Thus, the DEPARTMENT shall include UNION:
representative for nen-academic rank.-:andﬁﬁIe=.respondents.

__ARTICLEV | -
. REGRUITMENT, PROMOTION AND TERMINATION

‘Section 1. ADHERENCE WITH CSC POLICIES ON PERSONNEL ACTION

T her:D‘E—PARTME-N?r<*shél!%ensuré..adharence with existing:CSC law .and. tules
on persannel.action, It shall adhere with CSC policies and issuances in determining
positions with. Superyisory functions, e.g. Unit Head, Assistant Chief of Division,-or any
other-issues relative 1o hirihg.and promotion.. ' . :

Section: 2: NEXT-IN-RANK SYSTEM

The DEPARTMENT  shall automatically consider qualifled next-in-rank
‘employees as candidates for-promotion. In case of vacancies In the first-and se¢ond
., levels, afi

a
Gualified next-in-rank. emplaoyees . in the. organizationai unit- where the

J ; acancy exists shal} automatically'be candidateg-~.for the subject vacanicy.
1 i [r‘zterna‘l?app!icants-;shall- be given Apré'ferencé-:over external applicants, provided
"\#the recommended internal applicant meets the qualification standards of the position -
~ being filled. . . gl |

“

Section 3. OPPORTUNITY TO BE HIRED AS REGULAR EMPLOYEE
~ The DE_PAR:‘I‘MENT shall ensﬁre.that in case . of vacarcy of any regular
| Position; the-qualified casual, temporary and confractual employees in the Department
~shail be 'given'o.ppor-tunity-:to‘be hired as regular employee. -

____ARTICLEWVI -
ECONOMIC BENEFITS
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identified by the DBM. subjett to the following:

Section 1. YEAR-END CNA INCENTIVE

Section 73 of the General Provisions of the 2021 General Appropriations Act,

provides that departments, bureau and offices of the National Government may grant

Collective Negotiation Agreement . Incentive, from the ‘a_!i'owable*MQOE allotments

1. There.is a valid CNA executed between the agency and the duly recognized
smployee organization which includes a provision on ccost-cutting measures
to be undertaken ‘collectively by the agency. and its personnel; |

2. The one-time annual payment of CNA. Incentive must be made through

~written _resolution- signied - by agency representatives of ‘both labor .and
management, and approved by the agency head:

3. The CNAincentive. that-may be granted: shall be limited to the amount
determined:by.the DBM: and - ' | -‘

4. The: use of MOOE for-the-:payment: of CNA. Incentive shali be subject to
-approval by the ‘agency head and made only: during the validity of
appropriations: Any excess. amounts therefrom .after payment of the. CNA

Incentive-shall revert to the. General Fund.

The BEI?ARTMENT and "UNIDN-' shall -actively- undertake-.and Eimplemen't
programs that promgte cost-cutting measures i the delivery of public services inorder

to generate savings, _ -

3

Hence, the UNION shall ‘ensure that all its members shall cooperate in and
actively support’ the implementation of ‘cost-cutting - measures adopted by the
DEPARTMENT, such as: .

Discauraging loafing, pursuant to Civil Service Law and DepEd rules;
Completing tasks within the regular working hours: to avoid the need to
render overtime services; ‘
- Encouraging volunteerism in rendering;extra-time--services;
v 'lmpravingt'punctualifyi in reporting to. work and' promptly-attending to office
tasks; :
‘Reducing- électricity consumption. by, amony others, switching off lights, air
conditioning units and other electrical ‘equipment in vacant rooms and all
electrical units not in actual use.as well as maximizing use of natural light;”
- 8. Reducing water consumption by, among cthers, monitering and immediately
reporting . defective arid 1eaking faucets, water. closets and pipes as well
_‘practicing ecoromicat use of water: _ ”
7. Economizing use of office supplies through recycling practices;
8. -Observing proper use and care-of office equipment and Tacilities to-minimize
~_maintenance costs and prolong their useful life: _
9. Reducing office veticle t’r’lps.through-‘.trip‘planning..‘and carpooling;
10. Avoiding»unnec'essaryttravel's; g ' .
11;Pmmoting::pape_rlass transactions ‘ahd-communications through the use of
-~ electronic transmissions; and, " ,
12. Undertaking other cost-cutting measures.to generate savings.

O Ao Na
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| From savings generated through cost-cytting measures as well as systems
improvement as indicated- in: this CNA, a CNA Incentive shall be granted to non-
-academic rank-and-file employees who are employed during the effectivity of this
-€NA. The incentive shall ‘be ‘determined every: year-end, subjact to existing DBM
guidelines. o - . ‘

‘The-BEPARTMENT'ShaH“ansure, through the issuance of.5 memorandum, the
transfer from:Division and' Regional Offices to the Centta) Office all available savings
under .MOOE itams defined in the GAAM, such as: Advertising Expenses, -
Communication Expenses, Printing and Publication Expenses, Repairs and
Maintenance Expenses, Supplies and" Materials: Expanses, Transportation. -and
Deliver‘yw-Expensas, Traveling Expenses and, Utility “Expenses.,.-up to the end of

. “Implerientation of this provision:shall be governsd. by DBM Budget Circular Nos.
2008-1 and 201 1-5.and such other issuances of the DBM for the purpose.,

116 UNION shall prepats the roster of non-academic rank-and-file employees
entitled to receive the CNA incentive each year.

Rev/ s The EEPARTMENSF‘ishaII'.recogniizer the collective efforts of all employees that
AV ontributed to the sfficiency, ‘economy and improvement-in agency -operations which

< resulted jn. organizational -productiwt}ya-through a year-end “Handog Pasasalamat” -
Program.in the farm of groceries or gift certificates, amounting to not less than THREE

THOUSAND (Php3,000.00) pesos. Per employee, subject to availabiiity of funds,

| Section 3:. EMPLOYMENT SEVERANCE TOKENS

The QEPAR?EMENT shall recognize the individual commitment and :ded,ica'tion.
o™ of each resigning/retiring employee, after serving the DEPARTMENT for fifteen (15)

‘Page 13 of 18



years _or-m'ore, by awarding & plaque of recognition and gold ring, cost of which_sha'll

not-exceed‘THIRTY%F!VE THOU‘SAND,(Php35,0’00‘00) pesas, subject to availability

of funds, provided, however, that separation from the service is not due to disciplinary

action.. , : ‘

Sectlan-.tl. LOYALTY AWARD i
The DEPARTMENT shaili grant tokens, subject to availability of funds, as

Loyalty Award to employees. who -have served the - agency continuously and .

satisfactorily, as shown on the table below:

Years In Service : ‘Cost (Php)
10 {Personalized Pen+Pin+Plaque) =~ 13,000.00 - 5,000.00
116 Personallzed:‘fPenel-'Pin-l-Pla__ ue): 1 5,500.00 - 7.500.00
120 !'(Rérsonalized:-'ﬂe_n'ﬂ?i.nshl?laque?l'_ ___18,000.00 -10.000.00 A
128 -~.{Pierso:nali_zed‘-:Watdh*Pin-l-Plaque) 10,500:00 - 12,500.00
130 (P-ér_soﬂali*ze'dl"w'atéh*l‘l’im-l?laqua) -13,000.00 - 15,000.00
';_3.‘5‘..(P'ersonallze_d-iwattfh-hpinﬂ*l?laque} —115,000.00 -'17,500.00
-40 (Gold Rin +Pin+Plaque) - 1.35,000.00 - 40,000.00
45 ';(Gbld«iR-iﬁ‘ggPin-ﬁPlaque)‘ _ - 40,000.00 - 45,000:00.

Section 5. HEALTH INSURANCE AND ANNUAL ‘MEDICAL CHECK-UP FOR
y EMPLOYEES - | l ‘

. The DEPARTMENT shall facilitate the provision . of Health Insurance for alf
employees through & PF special loan wihdow for this purpose.

The -DEPARTMENT shall ensure that funds are allotted: for its employees’

annual medicall physical check-up. as. provided under Section 2, Rijle Xi} of the
. Amended Rules and‘ngulatiqns of EQO 180, ‘ .

: ‘Section 6. SERVICE AND RELIEE EFFORTS DURING DISASTER
N\ The DEPARTMENT shall proVide: emergency services and ‘financiai' assistance
during and immediately after a.disaster and. duting pandemic ‘in order to save lives,
alleviate the pain and suffering - and provide basic: subsistence needs of affected
; émployees, - _ - . ,
1 yection 7. QUARANTINE "FACIILIIYIISOLA'I?ION AREA DURING PANDEMIC

Y | ‘The DEPARTMENT shall provide a quararitin:e_ facilityfisolation: area for
/ \Jemployees with infectious diseaseslailments, ‘such as COVID-19 .and the like, with
2417 medical staff and provision of free meals for both the patients and facility staff.

Section 8. UNION -uEAVEs
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allocated among union officers and:‘rﬁbmbers. *Enjoyme_m’t of union '.Jeéxie shall be
coursed throughi the Union Nat‘ionalaP’re'sideht-fqr.appr‘oval-'and monitoring purposes.

‘Section 9. FUNDING *-FOR'->ATHLETQC,' CULTURAL, PHYSICAL AND MENTAL
FITNESS ACTWITIES e . ; .

The DEPARTMENT shall provide the necessary funds to be utilized for athletic
and cultural activities in accerdance with the-provisions of the General Appropriations
Act, | o | -

No. 8, 5,.1995. as reiterated:by CSC MC No. 8, s. 2011, The DEPARTMENT shall -
ensure involvement of the UNION:in planning and implementing all Physical and
Menta!-?Fitness:‘P'rcgrams;. - '

S'ectibn'1.0:.“SHUIT&E-",BUSNEHICI—ZE’ SERVICE

Section 11, VEHICLE FOR EMERGENCY USE

The DEPARTMENT shall provide a vehicle for emergency ‘use as ready.
-response to ‘emergency. health:caseslsi.tuations_- of employees. '

Section 12, REIMBURSEMENT OF LEGAL EXPENSES
| The -DEPARTMENT shall allow the reimbursement of ‘legal -expenses

incurred by employees, as,providéd.under Section 416 Legal Expenses, Rules (a),(b);
Chapter'%‘,-:TIﬂe 8, Volume 1 of the GAAM. ‘ .
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5

The DEPARTMENT, In zrééognit“ion of. the employae’s'contribution 1o public
service during hisfher active career life shall grant-at least TWENTY" THOUSAND

(Php20,000) pesos cash benefit to each retiring employes. :

Section 2. DAY-CARE FAGILITIES : |
The DEPARTMENT shall provide day care and breastfesding facilitios and
~ Undertake day care sepvices for employses’ children under five (5) years of age to
‘ improve'wcrking parents’ performance and minimize absentesism of employess due
to: problems:related:to childcare. ' | '

Section 3. NON.SECTARIAN PRAYER ROOM OR WORSHIP HALL

Section 4. EXPENSES FOR GO]NTINUING’:‘PROFESS.[ONN‘.::’D'E-VEI'.-'.UPMENT A
The :DEPAR*TMENT- shall assume. expenses:-’furfthe-‘.:'s.upr'eme.Courtﬁ' Mandate

on Mandator_y«'(;‘;entinuing= Legal 'Educatibn'-(MGhE_)-ﬁ of -DepEd. lawyers, and other
- Continuing Professionat Education (CPE) required by .the Professional’ Ragulation
Commission (PRC)for other profess ions to the extent of the fulkamount of registration
and related expenses. ‘ v -

.. ARTICLE vill
‘IMPL‘EMENT_ATION »A’NDJMONITQRING SCHEME

O Section 1, umN;MANAGEMENTcounnmmmrs‘- COMMITTEE

The Joint ‘Negotiating Panel '-s_ﬁall' serve as Union-Management Coordinating
Committee (UMCC) to monitor implementation .and ‘address- issues relative ‘to this
'CNA. The committes shall;

1. Monitor the implementation of this -,pNA; and report issues or problems
relative thereto in the Central, Regional/Division Offices.and Schgols
nationwide. - | '

i

2. ‘Recommend. solutions to ‘controversies .or. conflicts -atising from the
interpretations and/or enforcement of this Agreement, '

3. .Disseminate this CNA to afl concerned employees,

4. Convene once every. duar.tar_'-or as the need arises at such place and. time
agreed upon by the parties, _

' . ARTICLE IX '
-'EN.TIRETYLAND.'MOU.IFIGATION’ CLAUSE
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t

: A
The DEPARTMENT and the UNION agree that the terms and provisions herein
_contained constitute the entire agreement: between the parties ‘and supersede all
[previeus’ communications, representations .or. agreements, either verbal or written,
betweean the parties with respect to the subject matter herein stipulated. Both parties

- ARTICLE X |
EFFECTIVITY AND'CONTINUITY CLAUSE

~ Section 1. EFFECTIVITY

This Agresment shalf be effective' on?d1 May 2021, subject to the ratification by

- majority.of the non-academic rank-and-file employees in the DEPARTMENT and shail’
remain in full force and effect for a period of three (3) years. . |

In-case of dispute in the interpretation and enforcement of this Agreement, the
same shall-be resolved in accordance with EO 180a@nd other pertinent laws, rules and
regulations., L

Matters which are. subject to the commitment to jointly pursue negotiation and
other future agreements shall form part of this Agreement.

w.

Section 2. IMPLEMENTING GUIDELINES

Within -one. (1) month from the ‘date. of effectivity of this Agreement; the
‘ DEPARTMENT—-and .the*.l.lNlON*’throug‘h- the. created UMGC shall formu_!ate any or all

The process of formulation and: pending the guidelines for selected provisions

"\, of this CNA and-its registration with. the CSC shall not preverit both. parties from
\implementing the other provisions of this Agreement, , )

Secti(ine 3. RENEGOTIATION AND FREEDOM PERIOD .

IN WlTNESS‘?‘WHE-REOF, the parties have \-héreunto.:signéd this Agreement,

/this day-of ~s 202%.in__Pasig City _, Philippines.
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LEONOR MAQTOL

FORTHE ‘ - FORTHEDEPED-
DEPARTMENT OF EDUCATION: ‘NATIONAL EMPLOYEES' UNION:

5

OR MAGY6LIS BRIONES ~ ATTY. DOMINGO B. ALIDON
‘Secretary:of Educatioh , National President

Signed in the "presence of

i a1

JOHANNY G. BALAWAG
* Chairman, NBOT

L ALCERA
Uhdersecretary. o - Secretdry-General

ATTY. REA | . EEreNdf

ACKNOWLEDGMENT
REPUBLIC-OF THE PHILIPPINES)

‘PASIG'CITY, METRO MANILA  )SS.

,_ qﬁmm-idﬂs;_ a ‘Notary Public, for and n the. City of Pasig, Metro Manila, this
0 5 MAY 2021, + personally appeared:

Name — Valid Government ID#  Date & Place of Issue
LEONOR MAGTOLIS BRIONES
ATTY. DOMINGO B. ALIDON

Known to me and to me known to be the same persons who executed the foregoing
COLLECTIVE NEGOTIATION AGREEMENT and acknowledged to me that the same is thelr
free-and voluntary act and deed and-of the organizaﬂonsr: they duly represent.

i witness whereof, I have hereunto set nﬁy hand ém_d affixed ‘my Notarlal S"ea{on the .

date-and-at the place first above written,

Doc. No._gaf - ~ ATTY, ALBREDG . TAYAO JR.
Page No. 06 ' Notary PublicUntil Dac. 31,2021
BookNo._ 4. _ - NotacifGemmission No.:jaafame-gozi)

Series of 2027 - . Attorney's RollNo. 74227 - Date July 8, 2020

P12 No... M2038) .1 lnfaem,

MCLE CoripilenceNo. pemet. 20s set e Page 18 of 18



. LIST OF PLANTILLA POSITIONS ENTITLED TO RECEIVE |
COLLECTIVE NEGOTIATION AGREEMENT INCENTIVE (cNAI)

page.1.0f 6 pages.

«Accountant |
. /Accountant |
. Accountant 3l
Accountant IV
. Accounting'Analyst _
- Aceounting Clerk 1
-+ Administrative Aide {
- Administrative Alde I
+ Administrative Alde Jij
- Admiinistrative. Aide v
- Administrative Aide V.
-« Administrative Aide Vi
13 . Adm‘inistrative-‘As_s‘istant |
14 ..AAdmin!strative-Assistant ir
15 . Administrative Assistant iy
* 16 . Administrative Assistant v
17 - Administrative Assistant.v
18 . Administrative Assistant V|
19. Administrative Officer
20, Administrative-Officer:||
21.. Administrative Officer-1it
- 22 . Administrative Officer.iv
-23, 'Admini'straltive'-ﬂfﬁter v
24 . Agriculturist |
-25 . Agriculturist It _
[ 26 . Aquacuitural Technician |
| 27 . Aquacuylturist §
oF 2B Architect 11 o
T\ 29 Archiltect I "
130, Artist-lllustrator I ‘ N
3% . Assistant Schools Division Superintendent
32 . Assistait Teachers Camp Superintendent
33, Attorney | '
34 . Attorney 1|
35 . Attorney Iii
36 . Attorney Iy
37 . Attorney v
‘38 . Board Secretary 1|
139 . Bookkeeper
4y, Cash Clerk:i
& . Cashier{

DU AW e

REB o

LF]

v




_LISTOF PLANTILLA POSITIONS ENTITLED 10 RECEIVE
COLLECTIVE NEGOTIATION AGREEMENT INCENTIVE (CNAY)

page 2.0f 6 pages

42, Cashier It
43 . thiefAccountant.
44, Chief Administrative Officer
.45»-.._:Chi'e.fiEd_ut‘:ation Program Specialist
46 . -ChiefiEducatiOn-Sup.érvis:or
47", Chief Health Program Officer
48 . Cinematographer |
49, Clerki R
50-. Clerky
51. Clerk . : o
52, .Computer File Librarian | "
53... Computer File Librarian-ii
_54,..-.-COmputer Maintenance Technologist |
55 Computer ..Mamtenanc;e-Techndlqg‘i‘s’t-!ll‘
56, Com‘puter*Progrz-ammer-lll : '
57 ..Computer-serogrammeralll_ '
58 Co'nstructi'on-'a_nd'Mh"inten'ce Man
\ 39, Cookl -
. 60 . Copy-Reader
.61 .. Coxswain s
62. 'Cr-af-ts-Education.‘Demonétrat.nr i

- 63, Crafts. Education Demonstrator )|
64, Creative Arts:Spectalist
65 . Creative Arts Spedialist 1}
66 . Dental Aide '
67 . Dentist {
68".. Dentist)
‘69 . Dentist 4
170, Departm_ent‘Assistant‘ Secretary-
o8 71, Departmehit Legistative Lialson Specialist
N 72, Department Secretary .
.73, Dep_artment-'Unde'rsecretary

74 . Director I

75.. Director IJi

76 . DitectorIv

77, Disbursing Officer I

78 . -Disbursiig. Officer ).

79, Dormitorv'lb‘/lanager:'l

80 Dormitory Manager Il
81 . Dormitory Manager v -
-82.. Draftsman |
83 . Draftsmant |}
. Drivg,r'l

-
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LIST OF PLANTILLA POSITIONS ENTITLED TO RECEIVE

. COLLECTIVE NEGOTIATION AGREEMENT! INCENTIVE (CNA)

Page 3 of 6 pages

85
86
87

- Education Program.Specialist |
- Education Program ‘Spedcialist 11

88,
89,

90
91
92

94
95
- 96

102

105

106.

107

.- Education Program Supervisor

Education-Research Assistant |1

‘Engineer L

. Engiheer It

Engineer Il

- Engineer IV
93.

Enginieer v
Executive Assistant | ,

- Executive Assistant Ji
- Executive Assistant ]
97,
98 .

SR\ 99
100 .
AN 101 .

. Guesthouse-Caretéke?
103,
104,

Execu.ti\ie:Assi“stan-t v

Executive Assistantv
- Executive Director. I

Farm Worker |
Fisherman L

Guidance Coordinator | : )
Guldance Coordinator It -

- Guidance Coordinator ]

108

109

i 112
113

1. 110
1.

>

\ 114
AEEL

116,

117.

118
119

121,
‘122
123

Guidance Councilor |
Guidance:C’ounctlor'l-!

‘Guidance Councilor )if o
‘Guldancerservices'Specialist l

Guidance Services Specialist 1f
Handicraft Worker |

- Handicraft Worker ]

Head Executive Assistant .-
Health-‘Ed'ucation;and-'Promotioh Officer | .
Health Education-ang Promotion Officer II ‘
Health Education and P‘romotion,()fficer M

-Heavy"Equipment Operator |

» Houseparent |
--Human Resource Management |
120..

-

124,

125
A26 . Information Technology. Officer 1l)
27 .. Internal Auditing Assistant

Human: Resource-Management.ll-

- Information .Svstems-Analvst U}
‘I'nfqnmatinn:Systems-Ana#yst i

mformatlon»Svstems Researcher Hi

:lnforma.tibn‘Technol_ogy Officer |

+ Information Technology Officer |
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HST OF PLANTILLA POSITIONS ENTITI.ED TO RECEIVE
‘COLLECTIVE NEGOTIATION AGREEM”ENT'al,NCENT!\(E' (CNAI)-

page 4.0f 6 pages

128, Internal Auditor.|

129 . Internal Auditor i1

130 . Internal Auditor Iti

131 . Internal Auditor 1v

132.. Internal Auditor V

133" Laboratory Technician |

134 . Legal Aide

135 . Legal Assistant |-

136.. Legal Assistant )}

137 . Librarian | '

138 . Librarian i

2139 . Librarian i1l

140 . .I;ight.Equipme'nt'cperator
141, MarineEnginemani

“se. 142°..Master Fisherman |
AN 143 Mechanic |
” . 144 . Mechanicn  ~ . .
™ 145 . Mechanical Plant Opefator 1
146 . ‘Medical Officer I -
147 . .Medical Officer. it
148 . Medical Officer v
149 . Metal Worker- |
150 . Nurse |
151 . Nursel
152 . Nurse Maid |
e . ‘Nursing Attendant |
4 . Nutritionist-Dietitian |
- Nutritienist-Dietitian I
Nutritionist-Dietitian it
Photoengraver If
Planning Officer |
- Planning Officer |
Planning Officer IlI
- Planning Officer Iv
Planning Officer v
"+ Printing Foreman .
. Project-Development Assistant
5 . Project Development Officer |
. Project Development Offlcer )i
- Project Development Officer I
/165 . Project Development Qffiger 1V
63 . Project Development Officer v

¥,

-

-
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LIST'OF PEANT!LI.A"RGSITIONSTENTITI.EIJ TO RECEIVE
COLLECTIVE NEGOTIATION AGREEMENT -INCENTIVE (CNAY)

page 5 of 6 pages

170 . Project Evaluation Officer IV
Y71 . Proofieadert )
172 . Proofreader ||
173.. Psychoiogist i
174 ."Public Schools District Supervisor
175 . Publication Production Supervisor
176 . Records Officer it
177 Registrar |
178 . Registrar i
179 ..Reproduction Machine Operator
180 . School:Farm Demonstrator
181 . School:Farming Coordinator |
. Sthool Farming Coordinator ||
-. School .Ea:mingf-(:eordinator i
--Schools Bivision. Superintendent
~School tibrarian|
~-School Librariant: * ..
7 . School Librarianty -~ -~
- Sclence Research Assistant
. Science Research Specialist. it
. Seience Research Technician | .
31.. Science: Research Technician Ji
. Science Research Technician m
. Science Research Technician.Iv
. Seriptwriter |
'« Security. Guard 1
36.. Security Guard i
" Seeurity Guard 1l
. Security Officer | - ,
-« Senior. Administrative Assistant |
.. Senior- Admiriistrative-Assistant |1
- Senior Administrative Assistant III
-+ Senlor Administrative Assistant v |
- Senior Bookkeeper _ _
- Senlor Education Program Specialist
- Senior Health Pragram Office
- Senior Science Research Specialist
'+ SoclalWeifare Officer:|
Spedalinvestigator I
Spedial Investigator I1j - -
210 . Statisticlan Aide '
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: —I;'IS_T‘T'O_F':PMNI’;ILM_,EOSITIONS;SENTITLED-T O-RECEIVE
eEBLLECTIME:'NEGOTIATION AGREEM.ENT INCENTIVE (CNAT)

_ page- & of 6 pages.

213 . Statistician :

214 . Supervising Administrative Officer

215 | Supervising Education Program Specialist
216.. Supervising Health Program: Officer
217... Supply-Officer:4
218 . Supply Officer ||

219.. Teacher Credentials:Evaluator |

220 . Teacher Credentials Evaluator.I|

221 Teacher Credentials Evaluator.lli
| 222.. Teachers' Camp Superintendent
\/ 223 . Teaching-Aids Specialist

{224, Technical:Education and skifls. Development Analyst
\ 225 Typesetterfi ‘
, 226 . Utility Foreman
227 . Utility Worker
228 . Vocational Instruction Supervisor |
229 . VocationalInstruction Supervisor. ||
230 . Vocational Instruction'Supervisor i1
231 . Vocational Placement Coordinator
232 . Vocational School Superintendent.
233 . Warehouseman-iif
234 . Watchman |
235 . Watchmanl

-




| Annex 'B"
- LIST OF FURNITURE, FIXTURES AND EQUIPMENT
| NATIONAL EXECUTIVE OFFICE

Item. “Quantity: Unit. . Remarks:
Table & Chair | 1 , Set  ForNational President
Table.& Chair 1 Set  For NBOTChairman
Table & Chair : 1 ‘Set For Secretary General.
Conference Tabie- | ' Could accommodate. 30-pax.
Conference Chair 30 ~ Piece ‘
Cabinet _ 4 - Plece
Filing Cabinet: 4 - Piece
‘Dasktop' Computer 4 " Set.
‘Laptop Computer 4 Unit
Printer 4 “Unit ‘
~ Telephone (Landline) 1 Set With Intérnet Connection
Bulletin Board " 1 Piece. . : -
‘Whiteboard 2 Piece
Photocapier i 1 Unit
Multimedia Projector - 1 Unit
Refrigerator T Uniit A
REGIONAL AND DIVISION CHAPTER OFFICES
ftem. . -Quantity: Unit Remarks.
Table , 2 ‘ Piece
Chair ’ 2 ~ Piece
‘Cabinet 1 Plece
Filing Cabinet. 2 _Plece -
Desktop Computer | Set
j-Laptop Computer 1 Unit
- |- Printer 1 Unit , Lo
\¥) Telephone (Landline) 1 Set: With Internet Connection -
] -Bulletin Board 1 Flece
"\ Whiteboard 1 Piece
\ Photocopier 1 Unit
- Multimedia. Projector 1 Unit
Waill Clock 1 Unit:

esident and’ the Chapter Presidents shall sign the chresponding_-
P)"to\signify-aecountabﬂity and>responsibility




REGION CODE: ..

We %E%gzaag - academic rank-and-file employees of the Department of Education, *_znsag?mg%uai

DIVISION CODE;

26.1 DepEd/DepEd - NEU Collective Negotiation Agreement {CNA).

LASTNAME

FIRST NAME

MEDOLE! STATION

EMPLOYEE

- PLANTIUA POSITON

MSMARK]. 1]

EMAR ADDRESS

IANDLINE/MDSILE NO,

SIGNATURE

 NOTE : PLEASE FILL IN ALL APPROPRIATE BOKES

.




We, ?E&ﬁﬁag academic sank-and-file employees of the Department of Education, hereby &a?%&,& approved _
| _ 26:1 DepEd/DepEd - NEU Collective Negotiation Agreement (CNA}.
RESION CODE;

B e e

DIVISIOR CODE:

MIDDLE| STATION | EMPLOYEE  IMSMARR{. J

MEMBER

 NOTE ; PLEASE FILL IN ALL APPROPRIATE BOXES

u



. We, ?%&aﬁaag gxﬁ.ﬁ&&x?ﬂqﬁaa%cﬁgﬁgﬁg gﬂa@?%&%ﬁo«&
. 26.1 DepEd/Depkd - NEU Collective Negotiation Agreement {CNA).
REGIONCODE; ______

DIVISION CODE,

MIDDLE| STATION | EMPLOTEE  IPSMARK(. )i

MEMBER |

* NOTE : PLEASE FILL IN ALL APPROPRIATE BOYES

o



